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Bangor University 
Student Harassment Policy      
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Harassment is defined by the Citizen’s Advice Bureau as “any unwanted behaviour which you find 
offensive or which makes you feel intimidated or humiliated”.i It is the impact of the behaviour 
rather than the intent of the perpetrator that is the determinant of whether harassment has 
occurred. 
 



 

3 
 

• work with staff, students, contractors and partners to create an understanding of acceptable 
and unacceptable behaviours and awareness that reports may constitute criminal offences. 
We will sanction the responsible use of disciplinary action where appropriate; 

 
• take seriously our legal responsibility for the health, safety and welfare of our 

students, staff and visitors and aim to provide a safe, healthy environment from which all 
may benefit; 
 

• support staff with pastoral care responsibilities to recognise that they have a responsibility 
effectively respond to reports; 
 

• provide guidance and information to students so that they know what action they can take if 
they experience or encounter harassment and actively enable them to report it and 
appropriately support those involved; 

 
• collect relevant data to enable the monitoring of allegations of harassment. 
 

All students have a responsibility to take reasonable care of their own safety and that of others and 
the 
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Services Staff. If you have witnessed or been informed of harassment involving someone other than 
yourself, it is important that their permission is obtained before telling someone else1. 
 
Students can tell someone about harassment at any time, but w
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It should be noted that the student can report the matter to the police without making a report to 
the University. 
 
4.2.2 Option 2 - Reporting to the University but not to the Police 
 
A student may wish to formally report harassment to the University for consideration under its 
Disciplinary Procedures or for more 



 

6 
 

All members of staff have a responsibility to promote a safe environment and if they witness 
harassment then they should take action as appropriate to address it. 
 
This could include: 
 

• intervening to stop harassment or make it clear that the witnessed behaviour is 
unacceptable; 

 
• checking if a student needs support to remove themselves from a situation where they 

are being harassed;  
 

• contacting a more senior member of staff, University Security and/or the police where a 
member of staff does not 
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• Clarify with the student that their immediate safety and support needs have been met, 
and that they understand who they can contact if/when they wish to access further 
support. Encourage them to attend/facilitate a meeting with the Student Equality and 
Diversity Officer if appropriate.  If the student does not have a safe place to stay - contact 
the Halls Office (01248 382667) or the Student Housing Office (01248 382034). 

 
• After being told about an incident of harassment, you must report the matter including 

whatever information the student wishes to share to the Head of Compliance, following 
the Reporting Procedure set out in Section 5.2.2. 

 
• If you feel that the risk to the student or to others is such that the University may have to 

override the student’s wishes not to report the harassment to the police then advice 
should be sought from the Head of Governance and Compliance and/or a senior member 
of University staff, to establish appropriate action. This could be necessary for example, if 
it there is a high risk that the alleged perpetrator may harass the student again or there 
may be an immediate threat.  

 
• If you suspect that the alleged perpetrator may also be employed by the University in any 

way, HR must be notified immediately for clarification and an appropriate response will 
be agreed mutually between the Head of Governance and Compliance and the Director 
of HR.  

 
• You must never attempt to resolve the concerns by contacting the alleged perpetrator. 

Such action could represent a breach of procedure that might invalidate any subsequent 
disciplinary action. 

 
5.2.2 Reporting Harassment to the University 
 
Formal reports can be submitted to the University in writing to complaints@bangor.ac.uk or in 
person to 
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Equality Impact Assessment of the Student Harassment Policy 
By: Helen Munro 
Date: 7th February 2020 
 

Project Aim 
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The purpose of this policy is to provide an accessible and coherent approach for reporting and responding to allegations/incidents of harassment. The 
aim of the policy is to ensure that the University meets its duty of care obligations to all students. 

 
Project Title Student Harassment Policy 
Project Lead Helen Munro 
Project Team Gender Based Violence Group (Equality and Diversity Strategy Group) 

 
What impact does the project, policy or practice have on people that share a protected characteristic? 
Under the equality duty (set out in the Equality Act 2010), the University must have ‘due regard’ to the need to eliminate unlawful discrimination, harassment 
and victimisation as well as to advance equality of opportunity and foster good relations between people who share a protected characteristic and those 
who do not.  The protected characteristics covered by the equality duty are: age, disability, gender reassignment, pregnancy and maternity, race, religion 
or belief, sex and sexual orientation. The duty also covers marriage and civil partnerships, but only in respect of eliminating unlawful discrimination. The 
law requires that the University demonstrates it has had ‘due regard’ to the aims of the equality duty in its planning and decision-making processes.  Although 
not classed as protected characteristics under the Equality Act 2010, due regard must also be made to the effects of planning and decision-
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• Will the needs of staff and students with 
different protected characteristics be met? 

• Could the project, policy or practice lead to 
increased take-up / participation by protected 
groups? 

• Are there any opportunities to proactively 
advance equality for specific protected groups 
and / or between protected groups? 
 

inclusive policy seeking to outline a fair approach 
to the University’s response to reports of 
harassment.  
 
Having a Student Harassment Policy in place will 
demonstrate to students and prospective 
students that Bangor University takes seriously its 
commitment to ensuring an inclusive university 
community.  
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Continue despite having identified some potential for adverse impacts or 
missed opportunities to advance equality  
Note the steps that will be taken to reduce or mitigate the adverse impacts. 
 

  

Stop and rethink 
The assessment shows actual or potential unlawful discrimination.  Note the 
action to be taken to stop and / or rethink the project. 
 

 

 
How will the actual impact of the project, policy or practice be monitored once it has been implemented? 
The policy will be reviewed by the Policy Officer annually to identify any changes in the law or best practice in the field of support for victims of harassment. 
The policy will be reviewed formally every three years, by the Equality and Diversity Strategy Group. 

 
Publication 
This Equality Impact Assessment will be published alongside the Student Harassment Policy.  
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Sustainability Impact Assessment of the Student Harassment Policy 
By: Helen Munro 
Date: 7th February 2020 
 

Project Aim 
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How is the policy’s sustainability monitored? The policy’s sustainability will be monitored 
annually as part of wider policy review, by the 
Student Equality and Diversity Officer.  


