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A. Introduction 
 
The mission of Bangor University is to be: 
 

“a strong, confident institution recognised regionally, nationally and internationally as a centre of 
excellence for its varied portfolio of teaching and research, and for the unique, multicultural, 
inclusive experience it provides for its staff and students”  

 
The values that underpin our strategy are: 
 

 Providing a safe, welcoming and inclusive environment for our student body, our staff and the 
community we serve. 

 Delivering our mission with pride and self-confidence, ensuring we recognise the contribution we 
are able to make. 

 Recognising the individuality of our offer to our students, and to embrace and value the diversity of 





 
7. To ensure that individuals are able to raise matters of proper concern to them without fear of 

disadvantage the University has policies and procedures in place to respond to complaints and 
appeals.  

 
8. The University strives to ensure that student and staff recruitment and the student admissions 

process, are fair, clear, explicit and implemented consistently. 
 
9. 


